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ULSTER COUNCIL GAA
JOB DESCRIPTION

Job Title:

Regional Hurling Development Officer–Armagh /Monaghan
Reporting To:

Hurling Development Manager

Location:
Ulster GAA Office – Abbey Street, Armagh 


Duration of Post:         Appointment initially for a 6 month period with the possibility of extension.
Annual Salary:

£24,000 (pro rata)

Main Purpose of the Job:

The Regional Hurling Development Officer will be responsible for developing and delivering programmes and initiatives to maximise participation and improve playing standards in Hurling at all levels within Ulster. Implementing the Ulster Council and National strategic plans for the game the post-holder will be required to deliver innovative activities which will benefit the development of hurling in a club, school and county environment.

Main Areas of Responsibility:
1. Compliment the work of the Ulster GAA and Department of Education Northern Ireland ‘Minister’s Sport in Schools Project’ coaches who currently deliver a physical literacy programme to Key Stage One schoolchildren.

2. Delivering hurling specific coaching programmes at Key Stage Two and above in hurling clubs and the primary and post primary schools that feed into those clubs.
3. Development of strong links between the clubs and schools.
4. Assist in the delivery of the Ulster GAA Strategy for the Development of Hurling;
5. To assist with the delivery of the Grassroots to National Programme.
6. To deliver hurling workshops and GAA coaching courses in Ulster counties and clubs;
7. Develop and manage an appropriate performance programme in partnership with County Boards and Schools.
8. Assist in the design and delivery of an ongoing coach education programme;
9. Deliver in-service courses for recognised groups.
10. To liaise with Ulster GAA’s Regional Development Officers and county personnel
11. To develop an annual Under 10 indoor Hurling initiative.
12. To deliver presentations on behalf of Ulster GAA at coach education workshops as requested or within the annual plan.
13. To carry out the administration related to coach education, playing and

performance elements of the post.
The above list is not exhaustive and may include any other reasonable duties as required and deemed appropriate to the post.
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ULSTER COUNCIL GAA
PERSONNEL SPECIFICATION


Post:
Regional Hurling Development Officer – Armagh/Monaghan
The post-holder will be a highly motivated individual with a deep understanding of the issues affecting Hurling in Ulster. The successful candidate will be required to possess at least a Level One Coaching Qualification in Hurling and demonstrable experience in sports development which will enable them to support the implementation of the hurling elements of the GAA Strategic Plan.

	
	Essential
	Desirable

	Qualifications and Attainments
	Have a recognised Level 1 Coaching award in Hurling

Excellent ICT and Communication Skills

Knowledge of the background of Ulster GAA 
	A GAA Tutor Coaching Qualification.

A third level qualification in a relevant discipline 



	Relevant 

Experience
	A minimum of three years’ experience of developing hurling in a school, club or county environment

Evidence of working in some or all of the following areas:

-
Design and delivery of coach education courses

-
working with county development squads

-
ability to develop tangible links between schools and clubs

-
ability to develop coaching structures within clubs to reflect best practice

-
organising competitions and/or blitz tournaments

-
working as part of a team to meet strategic objectives.

Demonstrate experience of managing People.

Demonstrate ability in administration including the use of IT.

Demonstrate the motivation to work independently and without supervision.

The ability to relate strategic policies to implementation stage.

 
	Experience in a sports related environment.  For example sports development, administration, management or education.

The ability to relate strategic policies to implementation stage.

A working knowledge of funding sources and agencies that could support the work in Ulster in relation to Hurling.

	Special 

Aptitudes 


	A demonstrable understanding of the GAA National Strategic Plan and current issues facing the GAA

Demonstrable written and oral presentational and negotiating skills.

Ability to work under pressure and to meet tight guidelines.
	Knowledge of the Ulster GAA and Central GAA structures, (County and Club Level) rules, and modern practices.



	General 

Intelligence 


	Ability to act on personal initiative and take decisions within policy.

Excellent Qualities of judgement and reasoning.


	

	Disposition


	Excellent inter-personal skills and ability to work as part of a team.
	

	Circumstances


	Access to a form of transport, which will permit the applicant to meet the requirements of the post in full.

Prepared to work unsociable hours and spend time away from home overnight for meetings etc.
	


