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Club Development Officer
ROLE DESCRIPTION 












INSERT YOUR CLUB LOGO HERE



Role description
The [Insert Club Name] Development Officer is the main person responsible for overseeing Club development issues. He/she is elected at the Club AGM by the members. He/she will report to the Club Executive Committee and be responsible for assisting in the development of a Club plan. The Club Development Officer will work with the County Development Officer to avail of any programmes or training events ran at either Provincial or National level. 
Reports / accountable to
[Insert Club Name] Executive Committee
Responsibilities
The main duties of the Club Development Officer are summarised as follows:
CHAIRPERSON OF THE CLUB DEVELOPMENT COMMITTEE
· Overseeing development activity within the Club. 
· Encouraging fellow Club Officers to engage in programmes and events on offer by the Association.
· Being able to identify both physical and people needs for the Club.
· Encouraging wider members of both the Club and Community to get involved in the Club.
LEADS ON MAJOR PROJECTS
· Acts as a key member of the Club’s Executive Committee
· e.g. New pitch, new stand etc. 
· Ensures that the Club Property is properly controlled and vested.
· Keeps up-to-date regarding funding programmes (GAA and other).
LEAD ON PRODUCING AND MONITORING THE CLUB’S DEVELOPMENT PLAN
· To give the Club a focus and a strategic vision of it where it should be in 3-5 years.
· Improve the standing of the Club in the wider Community and County. 
· Ensuring good governance in the Club and to give ownership of the Club to its members. 
UP-TO-DATE REPORTS 
· To the Club Executive on any relevant developments happening either within the Club, wider Community or County. 
· Keeps on top of other plans taking place (i.e. local authorities and sports councils).
· Liaise and work with the County where necessary. 
skills required
· Excellent leadership, planning, organizational, interpersonal and communication skills.
· Excellent facilitation and negotiation skills. 
· Ability to ensure decisions are taken and followed-up.
· Impartial, fairness and the ability to respect confidentiality. 
· Ability to delegate key tasks to other officers. 


KNOWLEDGE
· Be familiar with An Treoraí Oifigiúil
· Good knowledge of the Association

OTHER REQUIREMENTS
· Have time to do the job. 
· Have a genuine interest in the GAA. 
· Motivated to set high standards for the Club. 
· Motivated to improve the whole Club and Community associated. 

PERSON IN ROLE (Club DEVELOPMENT OFFICER)

Signed: ______________________________ Date: _________________________

Club secretary

Signed: _______________________________ Date: ________________________
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